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Abstrak 

Pe
~

ne
~

litian ini be
~

rtu
~

ju
~

an u
~

ntu
~

k me
~

nganalisis pe
~

ngaru
~

h faktor individu
~

, faktor psikologi, dan faktor 

organisasi pada kine
~

rja pe
~

gawai Kantor De
~

sa di Ke
~

camatan Widodare
~

n. Pe
~

ne
~

litian me
~

nggu
~

nakan 

pe
~

nde
~

katan ku
~

antitatif de
~

ngan ju
~

mlah re
~

sponde
~

n se
~

banyak 108 pe
~

rangkat de
~

sa yang dipilih 

me
~

lalu
~

i te
~

knik pu
~

rposive
~

 stratifie
~

d random sampling. Pe
~

ngu
~

mpu
~

lan data dilaku
~

kan me
~

nggu
~

nakan 

ku
~

e
~

sione
~

r te
~

rstru
~

ktu
~

r. Analisis data dilaku
~

kan de
~

ngan bantu
~

an Statistical Package
~

 for the
~

 Social 

Scie
~

nce
~

s (SPSS) yang me
~

lipu
~

ti u
~

ji validitas dan re
~

liabilitas instru
~

me
~

n, analisis re
~

gre
~

si linie
~

r 

be
~

rganda, se
~

rta u
~

ji t parsial u
~

ntu
~

k me
~

ngu
~

ji pe
~

ngaru
~

h masing-masing variabe
~

l inde
~

pe
~

nde
~

n te
~

rhadap 

variabe
~

l de
~

pe
~

nde
~

n. Hasil pe
~

ne
~

litian me
~

nu
~

nju
~

kkan bahwa faktor individu
~

 be
~

rpe
~

ngaru
~

h positif dan 

signifikan te
~

rhadap kine
~

rja pe
~

gawai, yang dibu
~

ktikan de
~

ngan nilai t<su
~

b>hitu
~

ng</su
~

b> > 

t<su
~

b>tabe
~

l</su
~

b> dan tingkat signifikansi < 0,05. Faktor psikologi ju
~

ga be
~

rpe
~

ngaru
~

h positif 

te
~

rhadap kine
~

rja pe
~

gawai, yang te
~

rce
~

rmin me
~

lalu
~

i motivasi ke
~

rja, ke
~

stabilan e
~

mosi, dan ke
~

pu
~

asan 

dalam be
~

ke
~

rja. Se
~

lain itu
~

, faktor organisasi yang me
~

lipu
~

ti siste
~

m ke
~

rja, ke
~

pe
~

mimpinan, bu
~

daya 

organisasi, dan komu
~

nikasi inte
~

rnal te
~

rbu
~

kti me
~

mbe
~

rikan pe
~

ngaru
~

h positif te
~

rhadap kine
~

rja 

pe
~

gawai. Ke
~

simpu
~

lan pe
~

ne
~

litian ini me
~

nu
~

nju
~

kkan bahwa sine
~

rgi antara faktor individu
~

, faktor 

psikologis, dan faktor organisasi be
~

rpe
~

ran pe
~

nting dalam me
~

nciptakan lingku
~

ngan ke
~

rja yang 

kondu
~

sif se
~

rta me
~

ningkatkan kine
~

rja pe
~

rangkat de
~

sa di Kabu
~

pate
~

n Ngawi.  

Kata kunci: faktor individu
~

, faktor psikologi, faktor organisasi, kine
~

rja pe
~

gawai, pe
~

rangkat de
~

sa 

 

ABSTRACT 
 

This stu
~

dy aims to analyze
~

 the
~

 influ
~

e
~

nce
~

 of individu
~

al factors, psychological factors, and 

organizational factors on the
~

 pe
~

rformance
~

 of Village
~

 Office
~

 e
~

mploye
~

e
~

s in Widodare
~

n District. The
~

 

re
~

se
~

arch e
~

mploye
~

d a qu
~

antitative
~

 approach involving 108 village
~

 officials se
~

le
~

cte
~

d throu
~

gh 

pu
~

rposive
~

 stratifie
~

d random sampling. Data we
~

re
~

 colle
~

cte
~

d u
~

sing a stru
~

ctu
~

re
~

d qu
~

e
~

stionnaire
~

. The
~

 

data analysis was condu
~

cte
~

d u
~

sing the
~

 Statistical Package
~

 for the
~

 Social Scie
~

nce
~

s (SPSS), 

inclu
~

ding validity and re
~

liability te
~

sts of the
~

 re
~

se
~

arch instru
~

me
~

nts, mu
~

ltiple
~

 line
~

ar re
~

gre
~

ssion 

analysis, and partial t-te
~

sts to e
~

xamine
~

 the
~

 e
~

ffe
~

ct of e
~

ach inde
~

pe
~

nde
~

nt variable
~

 on the
~

 de
~

pe
~

nde
~

nt 

variable
~

. The
~

 re
~

su
~

lts indicate
~

 that individu
~

al factors have
~

 a positive
~

 and significant e
~

ffe
~

ct on 
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e
~

mploye
~

e
~

 pe
~

rformance
~

, as e
~

vide
~

nce
~

d by the
~

 calcu
~

late
~

d t-valu
~

e
~

 be
~

ing gre
~

ate
~

r than the
~

 critical t-

valu
~

e
~

 and a significance
~

 le
~

ve
~

l of le
~

ss than 0.05. Psychological factors also show a positive
~

 

influ
~

e
~

nce
~

 on e
~

mploye
~

e
~

 pe
~

rformance
~

, re
~

fle
~

cte
~

d in work motivation, e
~

motional stability, and job 

satisfaction. Fu
~

rthe
~

rmore
~

, organizational factors, inclu
~

ding work syste
~

ms, le
~

ade
~

rship, 

organizational cu
~

ltu
~

re
~

, and inte
~

rnal commu
~

nication, are
~

 prove
~

n to have
~

 a positive
~

 impact on 

e
~

mploye
~

e
~

 pe
~

rformance
~

. In conclu
~

sion, the
~

 syne
~

rgy be
~

twe
~

e
~

n individu
~

al, psychological, and 

organizational factors plays a cru
~

cial role
~

 in cre
~

ating a condu
~

cive
~

 work e
~

nvironme
~

nt and 

e
~

nhancing the
~

 pe
~

rformance
~

 of village
~

 officials in Widodare
~

n District.  

Keywords: individu
~

al factors, psychological factors, organizational factors, e
~

mploye
~

e
~

 

pe
~

rformance
~

, village
~

 officials 

 

A. INTRODUCTION 

High-qu
~

ality hu
~

man re
~

sou
~

rce
~

s are
~

 e
~

sse
~

ntial for achie
~

ving organizational goals in both 

pu
~

blic and private
~

 se
~

ctors. E
~

mploye
~

e
~

s play a ce
~

ntral role
~

 in driving organizational proce
~

sse
~

s, 

from planning and imple
~

me
~

ntation to e
~

valu
~

ation. E
~

mploye
~

e
~

 pe
~

rformance
~

 the
~

re
~

fore
~

 be
~

come
~

s a 

ke
~

y indicator of how e
~

ffe
~

ctive
~

ly an organization accomplishe
~

s its obje
~

ctive
~

s. In the
~

 conte
~

xt of 

gove
~

rnme
~

nt institu
~

tions, incre
~

asing pu
~

blic de
~

mands for fast, accu
~

rate
~

, and transpare
~

nt se
~

rvice
~

s 

re
~

qu
~

ire
~

 highe
~

r le
~

ve
~

ls of profe
~

ssionalism and pe
~

rformance
~

, particu
~

larly at the
~

 village
~

 le
~

ve
~

l, 

whe
~

re
~

 village
~

 office
~

s se
~

rve
~

 as the
~

 frontline
~

 of pu
~

blic se
~

rvice
~

 de
~

live
~

ry (Xu
~

e
~

 e
~

t al., 2022). 

E
~

mploye
~

e
~

 pe
~

rformance
~

 in village
~

 office
~

s doe
~

s not e
~

me
~

rge
~

 au
~

tomatically; it is influ
~

e
~

nce
~

d by 

variou
~

s inte
~

rre
~

late
~

d factors. Individu
~

al factors, su
~

ch as e
~

du
~

cation, work e
~

xpe
~

rie
~

nce
~

, skills, and 

pe
~

rsonal re
~

sponsibility, de
~

te
~

rmine
~

 how e
~

ffe
~

ctive
~

ly e
~

mploye
~

e
~

s pe
~

rform the
~

ir du
~

tie
~

s (De
~

vi & 

Su
~

we
~

na, 2017). Psychological factors-inclu
~

ding motivation, pe
~

rce
~

ption, job satisfaction, and 

organizational commitme
~

nt shape
~

 e
~

mploye
~

e
~

s’ attitu
~

de
~

s and work be
~

havior (Singla, 2027). 

Me
~

anwhile
~

, organizational factors su
~

ch as le
~

ade
~

rship style
~

, commu
~

nication, organizational 

stru
~

ctu
~

re
~

, work syste
~

ms, and organizational cu
~

ltu
~

re
~

 significantly affe
~

ct pe
~

rformance
~

 ou
~

tcome
~

s 

(Gibson e
~

t al., 2019). The
~

 inte
~

raction be
~

twe
~

e
~

n individu
~

als and the
~

ir work e
~

nvironme
~

nt 

influ
~

e
~

nce
~

s not only e
~

mploye
~

e
~

 be
~

havior bu
~

t also the
~

ir willingne
~

ss to re
~

main in the
~

 organization 

and contribu
~

te
~

 to its goals (Li, 2022). 
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 In practice
~

, se
~

ve
~

ral issu
~

e
~

s are
~

 still obse
~

rve
~

d in village
~

 office
~

s in Widodaren District, su
~

ch 

as de
~

lays in se
~

rvice
~

 de
~

live
~

ry, lack of initiative
~

, ine
~

ffe
~

ctive
~

 inte
~

rnal commu
~

nication, and 

mismatche
~

s be
~

twe
~

e
~

n job assignme
~

nts and e
~

mploye
~

e
~

 compe
~

te
~

ncie
~

s. The
~

se
~

 phe
~

nome
~

na indicate
~

 

pote
~

ntial influ
~

e
~

nce
~

s from individu
~

al, psychological, and organizational factors (Wibowo e
~

t al., 

2024). Pre
~

viou
~

s stu
~

die
~

s have
~

 shown inconsiste
~

nt findings re
~

garding the
~

 e
~

ffe
~

ct of psychological 

factors on pe
~

rformance
~

, with some
~

 re
~

porting significant influ
~

e
~

nce
~

 while
~

 othe
~

rs finding no 

significant re
~

lationship. This gap highlights the
~

 ne
~

e
~

d for fu
~

rthe
~

r re
~

se
~

arch in diffe
~

re
~

nt re
~

gional 

conte
~

xts. The
~

re
~

fore
~

, this stu
~

dy aims to analyze
~

 e
~

mploye
~

e
~

 pe
~

rformance
~

 base
~

d on individu
~

al, 

psychological, and organizational factors in Village
~

 Office
~

s in Widodaren District. By 

u
~

nde
~

rstanding the
~

 influ
~

e
~

nce
~

 of the
~

se
~

 factors, this re
~

se
~

arch is e
~

xpe
~

cte
~

d to provide
~

 a cle
~

are
~

r 

pictu
~

re
~

 of village
~

 apparatu
~

s conditions and contribu
~

te
~

 to improving pu
~

blic se
~

rvice
~

 pe
~

rformance
~

 

at the
~

 village
~

 le
~

ve
~

l. 

 

B. METHOD  

This stu
~

dy was condu
~

cte
~

d at Village
~

 Office
~

s in Widodaren District base
~

d on the
~

 

phe
~

nome
~

na de
~

scribe
~

d in the
~

 re
~

se
~

arch backgrou
~

nd, particu
~

larly those
~

 re
~

late
~

d to e
~

mploye
~

e
~

 

pe
~

rformance
~

 and its influ
~

e
~

ncing factors. The
~

 re
~

se
~

arch was carrie
~

d ou
~

t ove
~

r a pe
~

riod of fou
~

r 

months, from Nove
~

mbe
~

r to Fe
~

bru
~

ary, de
~

pe
~

nding on the
~

 availability of data sou
~

rce
~

s and the
~

 

re
~

se
~

arch proce
~

ss. The
~

 stu
~

dy e
~

mploye
~

d a qu
~

antitative
~

 re
~

se
~

arch de
~

sign grou
~

nde
~

d in positivist 

philosophy, aiming to te
~

st pre
~

de
~

te
~

rmine
~

d hypothe
~

se
~

s throu
~

gh statistical analysis (Mangku
~

ne
~

gara, 

2025). Data we
~

re
~

 colle
~

cte
~

d u
~

sing re
~

se
~

arch instru
~

me
~

nts and analyze
~

d qu
~

antitative
~

ly. The
~

 

popu
~

lation of this stu
~

dy consiste
~

d of Village
~

 Office
~

 e
~

mploye
~

e
~

s in Widodaren District, and the
~

 

ce
~

nsu
~

s me
~

thod was applie
~

d, me
~

aning that the
~

 e
~

ntire
~

 popu
~

lation was u
~

se
~

d as the
~

 re
~

se
~

arch sample
~ 
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C. RESULTS AND DISCUSSIONS 

Widodare
~

n District is one
~

 of the
~

 su
~

b-districts in Ngawi Re
~

ge
~

ncy, E
~

ast Java Province
~

, 

consisting of se
~

ve
~

ral village
~

s with active
~

 village
~

 administrations re
~

sponsible
~

 for pu
~

blic se
~

rvice
~

 

de
~

live
~

ry and ru
~

ral de
~

ve
~

lopme
~

nt. The
~

 village
~

 gove
~

rnme
~

nts in Widodare
~

n District play a strate
~

gic 

role
~

 in carrying ou
~

t administrative
~

 fu
~

nctions, providing commu
~

nity se
~

rvice
~

s, and imple
~

me
~

nting 

de
~

ve
~

lopme
~

nt programs in accordance
~

 with re
~

gional gove
~

rnme
~

nt policie
~

s. This stu
~

dy focu
~

se
~

s on 

village
~

 officials in Widodare
~

n District, Ngawi Re
~

ge
~

ncy, cove
~

ring twe
~

lve
~

 village
~

s: Banyu
~

biru
~

, 

Ge
~

ndingan, Karangbanyu
~

, Kau
~

man, Kayu
~

tre
~

jo, Ke
~

du
~

nggu
~

de
~

l, Se
~

karalas, Se
~

karpu
~

tih, Sidolaju
~

, 

Sidomakmu
~

r, Waliku
~

ku
~

n, and Widodare
~

n. The
~

 se
~

le
~

ction of the
~

 re
~

se
~

arch obje
~

ct and location was 

base
~

d on the
~

 phe
~

nome
~

na de
~

scribe
~

d in the
~

 re
~

se
~

arch backgrou
~

nd, particu
~

larly issu
~

e
~

s re
~

late
~

d to 

e
~

mploye
~

e
~

 pe
~

rformance
~

 and the
~

 imple
~

me
~

ntation of village
~

 officials’ du
~

tie
~

s. This chapte
~

r pre
~

se
~

nts 

a ge
~

ne
~

ral ove
~

rvie
~

w of the
~

 re
~

se
~

arch obje
~

ct as a fou
~

ndation for syste
~

matically analyzing the
~

 re
~

se
~

arch 

data in line
~

 with the
~

 e
~

stablishe
~

d re
~

se
~

arch obje
~

ctive
~

s. 

This stu
~

dy u
~

tilize
~

s primary data conce
~

rning Individu
~

al Factors, Psychological Factors, and 

Organizational Factors affe
~

cting village
~

 officials in Widodare
~

n District. The
~

 re
~

se
~

arch was 

condu
~

cte
~

d on 108 Village
~

 Office
~

 e
~

mploye
~

e
~

s in Widodare
~

n District. The
~

 data we
~

re
~

 obtaine
~

d 

throu
~

gh qu
~

e
~

stionnaire
~

s distribu
~

te
~

d to the
~

 re
~

sponde
~

nts, and the
~

 re
~

su
~

lts we
~

re
~

 analyze
~

d accordingly. 

The
~

 re
~

sponde
~

nts re
~

pre
~

se
~

nt village
~

 officials se
~

rving in the
~

 twe
~

lve
~

 village
~

s within Widodare
~

n 

District. The
~

ir characte
~

ristics are
~

 de
~

scribe
~

d base
~

d on age
~

, ge
~

nde
~

r, e
~

du
~

cational backgrou
~

nd, and 

le
~

ngth of se
~

rvice
~

 to provide
~

 a compre
~

he
~

nsive
~

 ove
~

rvie
~

w of re
~

sponde
~

nt conditions and to su
~

pport a 

thorou
~

gh analysis of the
~

 re
~

se
~

arch findings. The
~

 characte
~

ristics of re
~

sponde
~

nts base
~

d on ge
~

nde
~

r are
~

 

pre
~

se
~

nte
~

d in the
~

 following table
~

. 

 

Table 1. Characteristics 

Characteristics Total Presented 

Laki-laki 72 66,67% 

Perempuan 36 33,33% 

Source: processed by researchers 
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Table 2. Responden 

No Place Total Presented 

1 Kantor Desa Walikukun 9  

 

 

 

 

8,33% 

2 Kantor Desa Widodaren 9 

3 Kantor Desa Karangbanyu 9 

4 Kantor Desa Sidomakmur 9 

5 Kantor Desa Sekar Putih 9 

6 Kantor Desa Banyu Biru 9 

7 Kantor Desa Gending 9 

8 Kantor Desa Kau~man 9 

9 Kantor Desa Kayutrejo 9 

10 Kantor Desa Kedunggudel 9 

11 Kantor Desa Sekaralas 9 

12 Kantor Desa Sidolaju 9 

Total  108 100% 

Source: processed by researchers 

 

 

Table 3. Characteristics 

No Lamanya Bekerja Jumlah Presentase 

1 4 49 45,37% 

2 6 52 48,15% 

3 8 7 6,48% 

Total  108 100% 

Source: processed by researchers 

 

Table 4. re~liabelitas 

Variable Cronbach’siAlpha Interpretation 

X1 0.879 Reliabel 

X2 0.828 Reliabel 

X3 0.854 Reliabel 

Y 0.781 Reliabel 

Source: processed by researchers 

 

Table 5. Regresion 

Coeffiecients Diagnosticsa 

 Unstandardized Coefficients Variance Proportions 

Model Eigenvalue Condition Index X1 X2 X3 

1 

Dime~nsion 3.979 1.000  .00 .00 

Faktor Individu~ .015 16.040 .00 .03 .02 

Faktor Psikologi .004 30.779 .97 .05 .12 

Faktor Organisasi .002 48.653 .03 .92 .86 

Source: processed by researchers 
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Table 6 Parsial  

Model ttabel thitung Sig. Interpretation 

Faktor Individu~ (X1) 0.2609 .306 .761 Significan 

Faktor Psikologi (X2) 0.2609 3.551 .001 Significan 

Faktor Organisasi (X3) 0.2609 3.589 .001 Significan 

Source: processed by researchers 

 

Table 7 Model Summary 

Model Summarya 

Model Sum of Squares df Meansure F Sig. 

1 Anova 760.978 3 751.051 61.661 .000a 

Source: processed by researchers 

 

 

Figure 1. Picture Information  

Source: processed by researchers 
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Figure 2. Picture Information  

Source: processed by researchers 

 

D. CONCLUSIONS 

Base
~

d on the
~

 re
~

su
~
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