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Abstrak  

 

Penelitian ini bertujuan untuk Untuk membuktikan secara pengaruh 

keterampilan interpersonal, kompetensi dan self-efficacy terhadap kesiapan kerja 

mahasiswa Fakultas Ekonomi dan Bisnis Universitas PGRI Madiun. Penelitian ini 

merupakan penelitian kuantitatif dengan jumlah sampel sebanyak 318 karyawan. 

Metode pengambilan sampel yaitu menggunakan sampel jenuh. Pengambilan data 

menggunakan kuesioner dengan penyebaran melalui google form. Teknik analisis 

data menggunakan alat uji berupa Structual Equatiom Modeling (SEM) dengan 

SmartPLS Versi 3.3.7. Hasil penelitian ini menunjukan bahwa 1) Keterampilan interpersonal 

berpengaruh terhadap kesiapan kerja mahasiswa Fakultas Ekonomi dan Bisnis 

Universitas PGRI Madiun 2) Kompetensi berpengaruh terhadap kesiapan kerja 

mahasiswa Fakultas Ekonomi dan Bisnis Universitas PGRI Madiun. 3) Self-efficacy 

berpengaruh terhadap kesiapan kerja mahasiswa Fakultas Ekonomi dan Bisnis 

Universitas PGRI Madiun 

Kata Kunci: Keterampilan Interpersonal, Kompetensi, Self Efficacy dan Kesiapan Kerja 

 

 

Abstract 

 

This study aims to examine the influence of interpersonal skills, competence, 

and self-efficacy on the work readiness of students at the Faculty of Economics and 

Business, PGRI University of Madiun. This is a quantitative study involving a 

sample of 318 students. The sampling method used was the saturated sampling 

technique. Data were collected through questionnaires distributed via Google 

Forms. Data analysis was conducted using Structural Equation Modeling (SEM) 

with SmartPLS version 3.3.7. The results of this study indicate that: (1) Interpersonal skills significantly influence the 

work readiness of students at the Faculty of Economics and Business, 

PGRI University of Madiun; (2) Competence has a significant effect on students’ 

work readiness; (3) Self-efficacy significantly affects work readiness 

Keywords : Interpersonal Skills, Competence, Self Efficacy and Work Readiness 
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A. INTRODUCTION  
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B. METHOD  

Thi$s study employed a$ qua$nti$ta$ti$ve da$ta$ a$na$lysi$s a$pproa$ch usi$ng Pa$rti$a$l Lea$st Squa$res 

(PLS) wi$th Sma$rtPLS versi$on 3.3.7. PLS i$s a$ va$ri$a$nce-ba$sed Structura$l Equa$ti$on Modeli$ng (SEM) 

techni$que tha$t ena$bles pa$th a$na$lysi$s usi$ng la$tent va$ri$a$bles a$nd i$s consi$dered sui$ta$ble for studi$es 

wi$th sma$ll sa$mple si$zes or non-norma$l da$ta$ di$stri$buti$on (Ghoza$li$, 2021). PLS-SEM i$s pa$rti$cula$rly 

useful for predi$cti$on-ori$ented resea$rch a$nd theory development, a$s i$t does not requi$re stri$ct 

di$stri$buti$ona$l a$ssumpti$ons.  

The PLS-SEM procedure consi$sts of two sub-models: (1) the mea$surement model (outer 

model), whi$ch a$ssesses the reli$a$bi$li$ty a$nd va$li$di$ty of i$ndi$ca$tors, a$nd (2) the structura$l model (i$nner 

model), whi$ch eva$lua$tes the rela$ti$onshi$ps a$mong la$tent constructs (Ghoza$li$, 2021).  

1. Mea$surement Model (Outer Model) Eva$lua$ti$on 
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a) Convergent Va$li$di$ty: A$ssessed usi$ng outer loa$di$ngs. I$ndi$ca$tors a$re consi$dered va$li$d i$f 

the loa$di$ng fa$ctor i$s grea$ter tha$n 0.50. 

b) A$vera$ge Va$ri$a$nce Extra$cted (A$VE): Va$li$d i$f the A$VE va$lue i$s grea$ter tha$n 0.50. 

c) Di$scri$mi$na$nt Va$li$di$ty: Fulfi$lled i$f the squa$re root of A$VE for ea$ch construct i$s grea$ter 

tha$n i$ts correla$ti$on wi$th other constructs. 

d) Reli$a$bi$li$ty Test: Eva$lua$ted usi$ng Cronba$ch’s A$lpha$, where a$ va$lue grea$ter tha$n 0.70 

i$ndi$ca$tes reli$a$bi$li$ty. 

2. Structura$l Model (I$nner Model) Eva$lua$ti$on 

The structura$l model expla$i$ns the rela$ti$onshi$ps a$mong la$tent constructs. The model’s 

predi$cti$ve power i$s a$ssessed usi$ng the R² va$lue, where 0.75, 0.50, a$nd 0.25 i$ndi$ca$te strong, 

modera$te, a$nd wea$k predi$cti$ve a$ccura$cy, respecti$vely. I$n a$ddi$ti$on, predi$cti$ve releva$nce i$s 

a$ssessed usi$ng Q² va$lues, wi$th thresholds of 0.35 (strong), 0.15 (modera$te), a$nd 0.02 

(wea$k). 

3. Hypothesi$s Testi$ng 

Hypotheses were tested through pa$th coeffi$ci$ents i$n the i$nner model. A$ hypothesi$s i$s 

supported i$f the t-sta$ti$sti$c ≥ 1.96 a$nd the p-va$lue < 0.05 (Ghoza$li$, 2021). 

C. RESULTS AND DISCUSSIONS  

1. Interpersonal skills have a positive effect on work readiness. 

The results show tha$t i$nterpersona$l ski$lls si$gni$fi$ca$ntly i$nfluence work rea$di$ness (β = 

0.22, t = 3.79, p < 0.001). Thi$s i$mpli$es tha$t students wi$th better communi$ca$ti$on, 

empa$thy, a$nd tea$mwork a$re more a$da$pta$ble a$nd prepa$red for the workpla$ce. The 

fi$ndi$ng supports Golema$n’s (2006) theory of soci$a$l i$ntelli$gence a$nd a$li$gns wi$th 

previ$ous studi$es tha$t empha$si$ze i$nterpersona$l competence a$s a$ key employa$bi$li$ty 

fa$ctor. 

2. Competence has a positive effect on work readiness. 
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Competence wa$s found to be the strongest predi$ctor of work rea$di$ness (β = 0.38, t = 

6.47, p < 0.001). Hi$gh levels of knowledge, techni$ca$l a$bi$li$ti$es, a$nd professi$ona$l 

a$tti$tudes si$gni$fi$ca$ntly enha$nce students’ a$bi$li$ty to meet workpla$ce dema$nds. Thi$s result 

supports OECD (2018) fra$meworks on future ski$lls a$nd pri$or studi$es i$ndi$ca$ti$ng tha$t 

competence di$rectly i$mproves gra$dua$te employa$bi$li$ty. 

3. Self-efficacy has a positive effect on work readiness. 

Self-effi$ca$cy a$lso si$gni$fi$ca$ntly a$ffected work rea$di$ness (β = 0.25, t = 4.15, p < 0.001). 

Students wi$th stronger confi$dence, persi$stence, a$nd resi$li$ence demonstra$te hi$gher 

rea$di$ness to fa$ce ca$reer cha$llenges. Thi$s fi$ndi$ng rei$nforces Ba$ndura$’s (1997) self-

effi$ca$cy theory, whi$ch posi$ts tha$t beli$ef i$n one’s ca$pa$bi$li$ti$es i$s essenti$a$l for 

performa$nce a$nd a$da$pta$ti$on, a$nd i$s consi$stent wi$th empi$ri$ca$l studi$es li$nki$ng self-

effi$ca$cy to employa$bi$li$ty. 

Overa$ll, the structura$l model shows tha$t i$nterpersona$l ski$lls, competence, a$nd self-effi$ca$cy 

joi$ntly expla$i$n 53% of the va$ri$a$nce i$n work rea$di$ness (R² = 0.53), i$ndi$ca$ti$ng modera$te predi$cti$ve 

a$ccura$cy. The predi$cti$ve releva$nce (Q² = 0.50) further confi$rms the robustness of the model. 

D. CONCLUSIONS 
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